Amira Nature Foods Ltd
Foreign Corrupt Practices Act Compliance Policy

The Foreign Corrupt Practices Act, as amended éyrifernational Anti-bribery and Fair
Competition Act of 1998 (collectivelyFCPA” ), was enacted to prohibit bribes and
other illegal payments to officials of a foreignvgonment, public international
organization or foreign political party by Americaompanies and by foreign persons
present in the United States to obtain or retasiri@ss or to secure any improper
advantage. This Policy Statement is not designéxe t@all encompassing, but it is
intended to express the Company’s (as defined Hededication to compliance with the
law and to familiarize you with the basic contoafghe law, so that you can identify
situations that require attention and to assistigdaking the appropriate action. If you
have any questions about the information containgkiis Policy or if you have any
guestions about a particular business transactmnshould contact Company
management as discussed below.

This Policy applies to Amira Nature Foods Ltd aadleand every division, subsidiary,
affiliate, employee, agent, officer, director, aldpersons or entities acting or purporting
to act as a representative, advisor, or otherwisieetalf of Amira Nature Foods Ltd
(collectively, the‘Company;” the individuals acting on behalf of the Comparg ar
referred to herein @Company Representatives’). This policy applies to the
Company’s operations worldwide and is intendedufgpgement existing policies, written
or otherwise, requiring compliance with all apphbtalaws.

STATEMENT OF POLICY — COMPLIANCE WITH THE FOREIGN C  ORRUPT
PRACTICES ACT

It is the policy of the Company to fully comply Wwiall applicable provisions of the U.S.
Foreign Corrupt Practices Act (thECPA”). As discussed more fully below, the
Company shall not, and no Company Representativaiidority to, offer, promise,

make or facilitate the making of payments to aifprefficial to induce that official to
affect any government act or decision in a manmatrwill assist the Company or any of
its affiliates, subsidiaries or divisions to obtainretain business or any advantage, all as
prohibited by the FCPA.

THE FCPA

The FCPA prohibits the offer or promise of or paytnef anything of value to any
Prohibited Recipients in order to secure an imprgmvantage, in obtaining or
retaining business or in directing business to@hgr person or entity:Prohibited
Recipients” are any foreign official, foreign political party party official, or any
candidate for foreign political office. Acoreign Official” is any officer or employee of
(a) a foreign government, (b) a public internatiarganization, or (c) any department or
agency thereof, or (d) any person acting in arciafficapacity for such government or
organization, all regardless of rank or positioor purposes of the FCPA, foreign
government officials include all levels of federstiate, provincial, county, municipal and
similar officials of any government outside the tédi States and also include all levels of
employees of any commercial enterprise owned inlevbpin part by a government
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other than the United States. Public internati@nganizations include organizations
such as the International Monetary Fund, the Ewaopénion, the World Bank and other
similar organizations.

Thus, persons and entities covered by the FCPA;hwihcludes the Company and
Company Representatives, may not pay, offer toqragive anything of value to any
Prohibited Recipients for the purpose of, whethmcessfully or not, securing an
improper advantage in obtaining or retaining bussnar in directing business to any
other person or entity.

There are additional requirements imposed on plyliiaded companies, which include
the requirements that the Company make and keepaedooks and records in
reasonable detail and to devise and maintain @ned¢e system of internal controls.

PROHIBITED PAYMENTS

The FCPA prohibits payments, or offers of paymemizde for the purpose of
influencing any act or decision of Prohibited Ré&siys acting in their official capacity,
inducing these individuals to do or omit to do @ay in violation of the lawful duty of
such official, securing any improper advantagenducing these individuals to use their
influence with a foreign government or instrumeityab affect or influence any act or
decision of such government or instrumentalityriden to help a company obtain or
retain business for or with, or direct businessty, person or entity. The FCPA also
prohibits the offering or paying of anything of ualtoany person or entity if all or part
of the payment will be used for any of the abovehgrited actions. This provision
includes situations where intermediaries, sucloesdn affiliates or agents, are used to
channel payoffs to foreign officials. Thus, thenGmany will be liable for indirect offers,
promises or payments to Prohibited Recipientsahsffers, promises or payments are
made through an agent, joint venture partner, leerahird party intermediary with the
knowledge that a Prohibited Recipient will be tHenoate recipient. Knowledge
includes conscious disregard and deliberate igmerahfacts which indicate a high
probability that the relevant payment will occuayfhents include transfers of anything
of value.

PERMITTED PAYMENTS

The FCPA recognizes three narrow categories of paysrito or for the benefit of
Prohibited Recipients that are permissib¥ou must obtain the permission prior to
making a Permitted Payment. The procedure is outtied below. Permitted Payments
falls into three categories:

1) Authorized by law - payments that are lawful untherwritten
laws and regulations of the relevant country. lowd be
noted that for purposes of this Policy you showdduane that
bribery is illegal in all countries in which the @pany does
business. The absence of a prohibition of condioes not
constitute authorization by law;
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2)

3)

Reasonable and bona fide expenses - payments that
constitute a reasonable and bona fide expenseyding
travel and lodging, incurred for or on behalf oPeohibited
Recipient directly related to the promotion, dentmt®n, or
explanation of products or services or the exeoutar
performance of a contract with a foreign government
agency; and

Facilitating payments - small payments made to lewel
government officials to secure a routine governraént
action ordinarily and commonly performed by a foreign
official. Generally, the payment of any facilitating
payment should be avoided even if it causes incomience.
Determining whether the payment is in fact a “fié&iing
payment” depends upon the particular circumstandes.
be classified as a “facilitating payment” the payrhe
must be for routine governmental action such as
obtaining permits, licenses visas or other officlatuments or
to receive services such as mail delivery, utsitiecargo
handling, security or police protection. The payt@ast also
be “customary” in the country where the paymentasbe
made, paid to a low level government employee, aoda
violation of local law. Payments are made to acedte
performance of a nondiscretionary act that an iafifis already
obligated to perform — not to influence a decidiyna foreign
official to award new business or continue busineg#t a
particular person or entity. A payment made to centa
government official to violate the law is similarlgot a
facilitating payment.

PROCEDURE FOR APPROVAL OF PERMITTED PAYMENTS

Permitted Payments may only be made on behalfeo€Ctdmpany if:

1)

2)

the payment is approved in advance or has beeifispltg pre-
approved by a corporate officer, or his or herglesge, who
determines that the payment meets the requirenebes
classified as a Permitted Payment and is not & paibd

in the case of a facilitating payment, the paynuad@s not exceed
$150.00.

Facilitating payments that have not been approweddvance for payment are not
authorized, will not be reimbursed by the Compaaryd may subject the payer to

! There is also an exception for payments thatidvotherwise violate the FCPA but are
made in response to threats of physical violerioghe event any such threats are
received, you should report them immediately to @any Management Executives, who
will assume responsibility to deal with the sitoati
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disciplinary action. No employee should ever asstimaé unwritten approval of any
improper or facilitating payment is implied.

YOUR DUTY TO OBSERVE AND REPORT FCPA “RED FLAGS” AN D
DEALING WITH THIRD PARTIES

The FCPA requires not only that Company persorefehin from making prohibited
payments, it also prohibits conscious avoidanogrohgdoing. Thus, Company
personnel must be vigilant in observing and repgrtonduct that indicates to them that
something is wrong. Third parties who act on bietfalhe Company can cause the
Company and Company Representatives to become liabFCPA violations if they
(the third parties) violate the Act and Companyspenel are aware of the violation.
Knowledge of the local parties’ conduct can beldsthed by showing that Company
personnel consciously avoided knowing of the offegatonduct. Thus, it is incumbent
upon Company personnel to be vigilant in choosinddrs, vendors, customers, agents,
business partners, contractors and venture partoatsctively, “third parties”) who are
reputable.

The following are a few examples of so-called “flags” that may indicate a potential
violation, including violations by third parties.

1. Payments, including finders’ fees, agents’ feegayment for goods
or services, that are greater in amount than “nb¥fma

2. Payments of money to persons outside the normaksabthe
transaction, including payments to accounts orqrex$n third
countries. Any such payments must be documentecjamebved
before being made.

3. Invoices that appear to be “padded” (i.e. highanthormal) or
inadequately documented. Also, invoices that apfzelbe non-
standard, such as abbreviated, “customized” omaike not industry
standard.

4. Checks drawn to “cash.”

ADMINISTRATION OF THIS POLICY

The Company’s FCPA compliance policy and prograthlvei administered by
Company Management Executives or the individualswihey designate, in writing,

to serve this function. In the event that you obtamy information regarding a

possible violation of the FCPA or the existenca 6fed flag” indicating the possibility
of such a violation, you should provide that infatron in writing to the Company
Management Executives, or their designees, immagiaEach of the Company’s
personnel will be asked to certify that he or sae tead and understood this Policy and
will comply. That certification likely will be olained at the outset of employment.
Certain of the Company’s personnel whose job resipdities make it more likely that
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they could come into contact with situations thaild implicate the FCPA might be
asked to certify his or her understanding of andgance with this Policy on a
periodic (likely annual) basis. Such a requirentés not, and should not be taken to,
indicate any heightened concern regarding suclopes.

If you have any questions regarding this Policitomplementation, you should
address them to the Company Management Executivéisgir designees.



